
 

DEBRIEFING OF GVI VISIONARY CONVERSATION 9 NOVEM BER 2009 

JOHN PERKINS – Economist, author “Confessions of an Economic Hitman” 

In outlining his vision, Mr. Perkins shared that he was inspired to write his latest book 
Hoodwinked from the belief that the only way his two and a half year old grandson could live in  
peace, justice and equality is if all other children all over the world could also live in that way.  A 
global view was essential to achieving these ideals in any one place. He asserted that since the 
1970s the rich have implemented a mutant, predatory model of capitalism on the premise that: 
the goal of corporations is to maximize profits regardless of social and environmental 
consequences; corporations should not be regulated; and everything should be privatized 

This model has failed, and has created an unjust, untenable world. The 11 September 2001 
attacks in the US served to take this approach to the next level, with the privatization of the 
military and the promotion of consumerism, and took us further away from understanding the 
underlying problems.  It was critical that for the first time in history, we as a planet face the same 
predicaments such as high food prices, violence and climate change and, also for the first time, 
we are all speaking to each other through various communications media.  

 

 

Mr. Perkins said that corporations were now the most powerful entities, more so than politicians, 
and that the good news was that we can turn corporations around.  He located the crux of change 
in consumer choices, noting that we fundamentally “voted” by how we shopped and what media 
we subscribed to e.g. boycotting Dole and Chiquita bananas for the role they allegedly played in 
the coup in Honduras, or Nike for its reported exploitation of workers.   

A broadened self-interest was needed, including viewing the “Homeland” in US Homeland 
Security as the whole world not only the US.  In line with this thinking, the new economy he 
proposed would be one that saw part of the military budget devoted to cleaning up pollution in 
places like Nicaragua, and encouraging CEOs to pay their workers a decent wage, creating a 
positive capitalism.  We each could apply our passions to undertake a role in creating change. 



The follow-up discussion covered the following: 

With respect to a vision for the international system, participants agreed that companies 
played a crucial role, and that there was a slow movement towards principles like greater 
sustainability by using the profit motive to stimulate structural changes such as the reduction of 
waste.  This needed to be cultivated by corresponding governance policies being put in place, 
and the UN could do more to guide companies in this respect, engaging more fully with Member 
countries. One possible vision put forward was for greater emphasis on regionalism, moving 
from the international policy level to action with regional empowerment, while others cautioned 
against over-estimating the value added by this approach.   

Regarding the reality to be addressed, it was observed that, in terms of resources, Africa and 
Latin America were the wealthiest continents and, while this may not equate with development 
status, it was the potential for great economic benefit once citizens of those countries took 
control of their own resources. There has been a revolution among NGOs to take a stand against 
governments and companies in this respect. As a possible corollary to the growing global 
outlook worldwide, one participant also drew attention to an apparent US “crisis of confidence”. 
Another trend identified was the increasing receptiveness in the east to entrepreneurship and 
independence while in the west young persons sought to work in larger systems or organizations 
where they were more dependent  

In terms of options for the way forward, one participant posited that in grappling with the 
current complexities, it would be useful and practical to be inclusive of all kinds of ideologies, 
rather than a proponent of right or left positions. Also important was the notion that, as with 
charity, (values-driven) professionalism and leadership begins at home, with “me and now”, and 
could be demonstrated through greater openness with other staff, more horizontal discussions 
among co-workers, transparency and an “open door” policy; even gender mainstreaming could 
be interpreted with common-sense actions like flexi-time, or designation of rooms and transport; 
such actions did not require an official operating procedure or approval by UN Member states. 
Participants also endorsed the value of stepping into the unknown without established structures; 
of self-inquiry; and of “sticking your neck out” to be revolutionaries in our own lives. 

 


